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MCCC:

The year ahead promises to be a
demanding year.. With higher educa-
tion reform, a furlough court case,
impact bargaining on a number of
issues, fact finding, early retirement
and health insurance issues in the
legislature, and an internal MCCC
assessment, this year will be extraordi-
narily busy. The following is an over-
view of activities which the MCCC will
be most involved. The remaining is-
sues stated above are covered else-
where in the Newsletter.

® Fact finding begins August 30 and
continues September 27 and 28. The
items in fact finding relate to the
monetary components of our con-
tract: salary increases, promotions,
health and welfare contributions,
travel expenses, and sick days for
Blue Hills unit members (leftover
from merger). In addition to the fact
finding process, the union will be
trying to convince legislators to
incorporate a salary increase along
with the higher education reform
package.

® Impact bargaining over the reor-
ganization of departments between
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Busy Year Ahead

Roxbury Community College and
the Boston Business School.

e Impact bargaining over the idea of
a one-college concept. With the
explosion of DCE courses through-
out the day college, it has become
necessary to discuss the impact this
has had on the unit.

¢ Community and state colleges
have completed the court presenta-
tions of their furlough court cases.
The remaining segments should be
completed by the end of September.
Judge Tuttle will then have to make

a decision on his next step after he
has received the arbitrators’ deci-
sions.

e Attempt to resolve the differences
which have resulted in numerous
grievances in the DCE unit, mostly
dealing with Article 10, Reappoint-
ment with management.

® MCCC will conduct an internal
assessment using the NEA Assess-
ment Team. This will provide the
MCCC with an opportunity to be
able to evaluate and assess the job it
is doing. B

Higher Education and the Legislature

This year the higher education
unions, along with the other state
employee organizations, will be spend-
ing a significant amount of time
working with legislators. Monitoring
the educational reform process will be
time-consuming in itself. Also coming
up again, however, will be an early
retirement proposal and a proposal to
increase our health care contributions.

¢ Early retirement. This proposal is
expected to surface again this Fall.
Rep. Kevin Blanchette, chair of the
Public Service Committee, has been
a major opposition to an early
retirement provision. It appears,
however, there is enough support to
possibly bypass Rep. Fitzgerald.
Though the senate leadership and
governor support an early retire-
ment proposal, it is important to
remember that the senate’s proposal

of adding five years of service or
five years of age incorporated a
provision which prevented the refill-
ing of those positions. This is a
serious problem for higher educa-
tion; it perpetuates the fast-evolving
California model of full-time work-
ers being replaced with part-time
workers. One of the major objec-
tives of the MCCC and other unions
is a full-time work force.

If an early retirement proposal
eventually passes the legislature, it
will be due in large part to the
constant and persistent work of
MTA lobbyist Jack Flanaghan. His
two major issues have been an early
retirement package and no increase
in our health costs.

e Health care costs. The governor
wants our health care costs to be
(Continued on Page 2)







